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BACKGROUND
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Fig 1: IMU Learning Model THE FUTURE EMPLOYEE RESULTS

&

Professionalism,
Ethics & Personal
Development

A- Validation of Instrument

Principal Component Analysis for Factor Analysis was performed
after 664 responses. Extraction with 40% variance into four
factors.

Table 1: Four factors in WRS and Realiability Analysis (cronbach alpha)
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12 items 15 items 6 items 11 items
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B - Work Readiness
- Overall, >80% of 386 students felt they are work ready and
there is no significant difference than the perception of

METHOD graduates, faculties and employers. Medical and Dental students
had lower scores in PC whilst Pharmacy had in SI.
Adaptation of “Deakin University' Work Readiness Scale (WRS) - 64 | - The mean scores for students and faculties in all domains are as

items (Caballero 2011, Walker 2013 & 2015) with FOUR . N .
domains.The scale was modified to Likert 1 to 4 (Strongly disagree, | Pelow: There was no significant difference (p>0.05).

Disagree, Agree, Strongly agree).
| we | oa | pc | s
3.37 3.70 2.68 3.35

Students
Fig 2: The (N=386)
domains in
WRS: Work Faculties 3.01 3.07 3.04 3.05
Competence, (N=99)
Organisational
Acumen, R2 0.537 0.2 0.112 0.46
Personal
Characteristics,

- The mean scores for graduates (N= 46) and employers (N= 59)
were only for Medical program. There was no significant
difference (p>0.05)

WC: gards - 3.485, empls - 3.41 OA: grads - 3.86, empls - 3.50
PC: grads - 2.45, empls -2.64  SI: grads - 3.42, empls - 3.32

Social itelligence

The survey was distributed online to 4 groups in year 2016. Octher
factors considered are gender & educational context (Medical,
Dentistry or Pharmacy program).
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Self perception

C - Factors affecting WR
1. Educational context- There was no difference of mean scores

among programs. It was consistently > 3 in WC, OA & S| but <3 in
‘ \ PC.

2. Gender - There was significant difference in WC and PC as Male
rated themselves higher than female (WC: p- 0.0.47; PC: 0.019).
3. Ethnicity (Malay, Chinese, Indian) was only analysed for
Medical program. There was no statistically significant difference
in all domains.

perception
on students/
graduates
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